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Questions?  Please contact Andrew Clarke (+44 (0)20 7922 0379), Susan Juuko (0712 698609),  
Charles Mugerwa (0772 793488). Or email uganda.questionnaire@odi.org.uk

Welcome to the second edition of the Uganda Division of Labour Update, a one-page newsletter for those participating in the 
Exercise.  The deadline for submitting the Division of Labour Questionnaire and the Financial Data Tool (FDT) is Friday 29th 
September.  Please contact the ODI Team if you would like help completing the Questionnaire or the FDT.   
  For feedback and questions, please email us at uganda.questionnaire@odi.org.uk. 
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FDT Launched 
Peer Review process 
Upcoming UJAS meeting 
FAQs 
Getting Help from the ODI Team 

FDT Launched 
The Financial Data Tool (FDT) was sent out on 17th August.  
The FDT, the second part of the Aid Information Map, asks DPs 
to provide information for: 
• Aid instruments and how they map onto the PEAP and 

MTEF; and  
• Financial information on planned and actual disbursements.  

Peer Review process 
Once the data from the Questionnaire and FDT has been 
processed, Development Partners will be asked to review the 
returns of their peers. Each reviewer will receive a pack of 
materials containing detailed information on a DP’s initial 
thoughts for future disbursements in a sector, as well as 
background information on the specific sector, sectoral aid 
flows and the DP’s historical involvement in that sector. The 
review will compare the DP’s future sectoral plans against the 
characteristics specified as important for leading and actively 
engaged partners.  
Reviewers will receive their packs in late October.  There will be 
a workshop launching the Peer Review process in the fourth 
week of October.  
For more information, see the website. 

Upcoming UJAS meeting 
UJAS partners will meet on the 21st September to discuss their 
progress in completing the Questionnaire and FDT. 

FAQs 
“We have not signed up to the Uganda Joint Assistance 
Strategy (UJAS). Does that mean that we should not, or do not 
have to, fill in the Questionnaire?”  
The Division of Labour exercise was agreed by the GoU and 
the LDPG. It covers all DPs in Uganda, not just UJAS partners. 
The institution completing the Questionnaire and taking part in 
the exercise does not need to be, or become, a member of 
UJAS or the LDPG. Increasing selectivity is a key objective of 
the Partnership Principles and the Paris Declaration, to which 
all DPs in Uganda have agreed. 
“Should we include all our bilateral projects and activities or 
only the aid ones? Is the data you are requesting only about 
flows of resources that are official development assistance 
(ODA) or all official flows from your country or organisation (e.g. 
OOF) such as those disbursed by other government 
departments and agencies?”  
We would like to capture all official flows coming into Uganda. 
This exercise is about assisting rationalisation of all official 
flows in relation to the GoU national policies and programmes. 
This is particularly relevant for bilateral organisations; you may 
wish to contact Embassy colleagues to check. 
“Is the Division of Labour exercise binding?” 
The exercise will be as binding as DPs and the GoU choose to 
make it. Both the initial and the revised sectoral preferences in 
the Questionnaire are in no way binding. They are only ‘first 
thoughts’ by a DP that will be refined both through the Peer 
Review process and then more importantly in the Sector 
Working Group discussions next year. 
A full list of FAQs is available on the website.  

Getting Help from the ODI Team 
There is a range of ways of contacting us.  There is a website 
for background information on the exercise, key documents, 
instructions, the Questionnaire and a list of FAQs.   If you need 
any help, please email uganda.questionnaire@odi.org.uk, or 
call one of the phone numbers at the bottom of the page. 

  
Website: http://www.odi.org.uk/PPPG/cape/what_we_do/aid_effectiveness/uganda_dp_division_labour.html  


